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Social and Emotional Learning

Teambuilding Leaders and Social and Emotional Learning by Women’s College Students

By E (LK)
Megumi OKUGIRI, University of the Sacred Heart, Hiroo 4-2-24, Shibuya-ku, Tokyo

This study investigated women’s college students’ awareness of five core competencies in Social and
Emotional Learning in teambuilding and leadership and attempted to verify the impact of SEL 4 +O
proposed by Hayashi and Okugiri (2022). The data was collected by four sets of questionnaires performed
after the students’ formal participation in the planning and practicum of four academic and social events
collaborating with the University of the Sacred Heart and the Ministry of Foreign Affairs of Japan. Although
the data was small, the results implied SEL 4 +(Q is a possible predictor of women’s college students’
awareness and attitude toward teambuilding and leadership. It also indicated a need for understanding

different values across cultures in leadership education.

Key Words: Leadership education, College students, Social and Emotional Learning, Teamwork practicum, Teambuilding.
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Fig. 2 The Occurrences of Core Competencies per Student
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Case Study on Interpersonal Skills in Leadership

— On the "World Baseball Classic 2023" —

“b R (TR
Takeo NIKAMI, KOGAKUIN University, 1-24-2 Nishi-shinjuku, Shinjuku-ku, Tokyo

In this paper, based on the case of the Japanese national team in the "WBC2023", I attempt to verify what
kind of interpersonal skills are important in leadership. In servant leadership, the important role of the leader
is to motivate the members of the organization and to build relationships that enable the members of the
organization to collaborate with each other by making full use of interpersonal skills.

Key Words: Leadership, Leader, Servant leadership, Interpersonal skills
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Early Career Organizational Socialization and Psychological Safety

Impact on Leadership Self-Efficacy in Online

HE A (RERERT) WO A (FEBTERY) WE H— (FERTERT)

Yoshiko TAKEDA, Toin University of Yokohama, kuroganecho, Aoba-ku, Yokohama
Yu MIZOGUCHI, Toin University of Yokohama, kuroganecho, Aoba-ku, Yokohama
Shinichi MIZOKAMI, Toin University of Yokohama, kuroganecho, Aoba-ku, Yokohama

This study examined the influence of Organisational socialisation in early career and Psychological safety in
organizations on Leadership self-efficacy (LSE) in early career online. The results indicated that LSE
Sympathy may be more influenced by psychological safety in organizations than Organisational socialisation
(cultural and occupational socialisation). On the other hand, for LSE Accomplishment and LSE Change, the
results showed that the influence of Occupational Socialisation was more influential than Organisational
Socialisation Cultural Socialisation; for LSE Change, the results showed that Psychological safety was more
influential than Cultural Socialisation; for LSE Encouragement, the results showed that the influence of both
occupational and cultural socialisation of Organisational socialisation was higher than that of Psychological

safety.

Key Words:Leadership self-efficacy, Psychological Safety ,Organizational Socialization ,Online

1. ERLEHW

ITEE, NERFRHIHIX ¥ U 7128 WT, HEBEZXZRIZL
fo ) —H =y THHERBRK 21T 5 ¥z g V. 2
L, V=& — o7, E - HERIZER R ATO A
MR P L LTEBENIEI LD TWE I EAERICHD
EEZLND. LOLARERL, KENLIE~ERENKE
BT 20T+ U 7ICBWTC, FAERY —F4—v
TEETHZ LIIES TIERNWZ R THEEIND.

U —& =3y T ORI, DEMICERREENSLET
HHEESONTWD @ LEALENE S, HADARE
PR, SFAMGEHEEERTLE2H0ELTOELZFLH DD,
DERRZEMEDOWIIE CH4 72 Edmondson (2 KB &, &9 Lz
TEANDFE L 1T 0, ST — L OHER L~ L D FeE 2
B aThsr 2L TVWE®,. F— LD LKL
LT, HOOBRZREIZEZ THIER I TR L
WEBDRD, MABFREZES SHL L5 0EIE LT
bW EWIEANIEE SN TWHIRIEZ EERT 2@, |
T — LA OLEEZEEEN T S TViE, V=4 —v
TR INTZ ) R0A ) _X—=T g VBRI RT NIk
BHESNHTHDY | HB A LI~ OmISs, ik
DL ZEMEE, EERAE THLEBELLND.

ELI, YIF Y V7 TV —F =y T L OBETEEL
INBH LD, MHktEE(b (organizational socialization)
DRH 5. FETESAES 1 E T~ 0Z AE BMEE~D
—B &R D OISR O K - MBI TR A = T A, TR
BTV ERERRZEE L, MRS Lz &
EFRLTND O MEMENT+5 2 L%, v
U7 OHe LT RN X v ) 7THERICS EOREE KT
T EMNRBINTND O EAS PR ISR L A Rk
T5E, FADEFR—va M2y hA VN, vy
UTRFECHERRMANEOLNSE Z ERENATNS @,
P O IRk A, BRI OISR 2 s (R

b)) &, SRS O AR BMR 2R U ARk s
LTV CUEmtER ) o6& 52 Tn5 Y. K
LOIZLBE, WYy ) 7TOREDO) —F— v THOH
FIZ BN TIE, B oRSEn 2w EMTESb) Lo
b, LTRSS O AR BEIFR & R LA s LT <
CULHItER L) ZEDIFH N, V—F—2 v FeRiET 5
BABIZ DR D AMREEDN S SN T\ 5. ARIFETI, V—
H—y TORBICEHERD VY, BRBATREL SN TN5 Y
— X =Yy TACHIIEICER LU TREEITH 2L LT 5.
2023 fF 4 HICESNT-n A —ERENC kD L,
BEVE— P —Z2EHBLTWDLEEDS L, 5HETYH
ki 2 ) CRIELEEERRK TEHITH- -2 LA S
nTna. 5%#b, REELZFLMIaaHEREZD Y T— K
U—7 3 SN s ZEnTillang. VE— NV —2 %M
FRICHE D ANDRENMEMT DI LT, v 3% VAL IR —
B— o TOMEY TR RBEE 2> Tns W, Je—
N — 7 NEA TV AU OFIETY, Zimmermann et al
DPFEICL DL, V—F—lTloTL, T A VBETY
N—TF DO—KEERHET 5 Z L1, SmOREEL D & EEN
BWEFERHE LTV Z ERMESNTNG 12,
FTANTBT DY ==y T H OB U, R
RIS D BT R TTHIESND. T4 0D
U —&—3 P H ORI BT b S O TR
HE L0 & UBIFESA L DIE D BEENH D D, FT-,
RO DHERZ 2L, V—F =y v ORI ED L O 72
BRI H 2 OIS I SN TRV, Z 2T, RIFFET
I, IS v U 7 oS L (BEERAE AL & Ui
k) &, DEMZEENL T TO)—F -y THE
MNENZED LD R BEBE X DO EHLNITEHZ L
ZHIET B,
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2. BIRFE
2.1, FHAERRY LG

2022 % 10 Ai~Z v I A ¥ —F vy b UV —F % FHH
LT, 3 - TBEOHALB 2 GUTRE 21TV 1, 317 A
MHEEERTZ (B 501 A, %809 N). ABFETIT,
B S TA L TA T —7 ORBNH D LEZE LT A 627
N (BHE182 A, Zot: 441 N) T OR4GE Lz,

2.2, F&EHEH

TERITTT 4w 0B, V—F— v T AN, Mk
et Bt - Ukt S ), DERZ MR
THEM AR, U—F— vy THOIAROREIL, &
He#EEYDY —F—> v F7HENEREEZFEH LZ. N
FREEIE, B - LY Lo M E b oRlE
Wi, #E - PR S ® Ot b RE (ML - X
{bttab) &2 vz, LERZ2rEoRErX. Edmondson
OFFRMRED 28 L=, 2NN DIREES Z H =

3. R
TR B & BRI Z Tablel IZRT, MW=
RCOERENAERFEEN AL,

Table1. Descriptive statistics & Correlation matrix

No. Item Mean S.D. o 1 2 3 4 5 6

LSEH &1 3.61 085 78

LSE#1TH1 335 096 66 62

LSEZ % 1 350 082 89 69 .77

LSES & 71 340 088 89 64 75 83
WMt 337 085 83 49 60 63 65
ka7t 348 0.80 80 49 58 61 65 .80
LEMELM 357 078 77 53 45 53 47 50 .52
1 n=684 22 HEREE T T0A%KETHE,

N @ R W N =

Table2. Result of SEM analysis
LSEFUE] LSE&T/] LSEEFS LSEERS

e 18 ok 34 wE .33 ke 31 Aok
AR A5 DD Rk D ok 33 ke
MR A 36 ok AT ek 28 Hkk 14 ok

Eep <01 0 p < 0015 RT.

Wiz, Mt EMESL - SUbtES k) &R
WREMENL L TA U TOY —F— v 7T HOIEIZE
2 BEBERET B 12012, O BES T 21T o7z (RS
% Table2 IZ/”97), TOMER, I3 L T LEINZ &
HORENIBNEVENICSHY (F=.36 p<.001), #FESH
T, BEEEEE - SUBRIRESIL D BT DB FT A iE ME
MmicdH o7 (F=.31, .33, p<.001). ZFIT/) « BT
BT, BEAESEAEVEMICHY (F=.34, .33,
p<.001), BEHZBWTL, DHOZENED 0RO
MR 5N (F=.28 p<.001).

4 EER

R OFER, V—F— v 7 A KO IE S O H A3
B2 L 0 b DRI IO N E o122 L b,
B S ~D A OIS & 0 b, kO LHEIC R 4
REREAIEDZ DA TA o THERNZRETLZ LI
ORIV BAREMEI RIS Nz, S EIZ, [ETIE, WThd
T2 & 0 & SULAIFE AL OIF 5 S BB A3 i VB
BB o7 @B, Fr T4 0Tk, BITH - EBHESTBW
TIESUERHERAE & 0 & BEEERHE S L D JF AR A3
fER L ol BATI) - EETNI=MO PMBGEHIZEIT 5 P
ITHRTFTH D Z &0 b, BEMSLOEE R E -T2

ZENTHEND. A TA DI —T 4 7T, kX
DGRBS DMK A2 ZH L LAV S D 2 & DIk
A L DB SN EVMENICH > =D TIFR WM EE X
LA, BEINE, SOOI LIRNZEMER 2N L, B
MNEB OIS TERRDOUWERR EZ2HETHZ SI3EH LW
ZEETHERS. HEAICBOTUL, A= 1S5
DEELT-DTDHZ D, Mo LEMZE2MEITLBAA
MBI, E LA EIZEBNECMAR O AR IC bR
BLERETERNTZ2 L TN ZERMNETHDLZ ERNE
2D, KHEIL, V—F—T v MBI WD EN
PNAZA I FHORMORE TCH-T-Z &b, 24H
DWFET —F TEI LI EZED TN E T2,

E =
AREY AL, Bl BaEnrse (©) R3-4) GREE =
21K02669) | DB E Z 1 CTiThhv T\ E 1.
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