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A Study on Distribution of Personnel Performance and Job Type

(Mathematical background of personnel performance distribution)
Yoshio MIKI
Kogakuin University, Nishi-shinjuku1-24-2, Shinjuku-ku, Tokyo

Abstract

In recent years, several proposals have been made suggesting that the shape of the distribution of personnel
performance may not be Gaussian. These studies and opinions have indeed reported cases of performance

distributions other than Gaussian distributions. However, no explanation was given as to why the shape differs

from that previously assumed, i.e., the cause of the shape. Furthermore, it is known that shapes other than the

Pareto distribution, also exist. Therefore, my study examines the cases of the performance distribution shape

mathematically. As a result, it is revealed that there are two major groups: the groups of power distribution and

exponential distribution, and the groups of Poisson distribution and Gaussian distribution. It was also found

that the shape of the performance distribution depended on the degree of difficulty of the work. This suggests

that the Poisson distribution can be considered as the basic capability distribution. Furthermore, it was shown

that the Pareto distribution and the exponential distribution shape are the distribution shapes obtained when

some environmental mediator exists between the individuals and the results.
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Lab Mission Statement

- The Leadership Development in The Personality Aspect-
Kanako OISHI,
“I TOHOKU INSTITUTE OF TECHNOLOGY, Futatsuzawa 6, Taihaku-ku,Sendai-shi, Miyagi

Abstract

Stephen R. Covey (1932-2012) is an internationally acclaimed authority on leadership theory. Covey's

leadership philosophy has been introduced to countries around the world through his numerous books,
including The Seven Habits, The Eighth Habit, and Principle-Centered Leadership. In those books, he has
often stated the importance of continuing to develop one's "character.

In 2020-21, Oishi Lab has been devising methods to develop true leadership based on Covey's philosophy.

We have also developed a method of character training by using the mission statement advocated by Covey to

guide our activities in the laboratory. In this paper, we describe the contents and results of the coaching

program practice using the mission statement implemented in the Oishi Laboratory in FY2021 based on

Covey's theory.

Key Words: Leadership, The Seven Habits, Lab Mission Statement, Coaching Program
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Proposing a Leadership Education Framework for the Career Development of Engineers
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Abstract

As digitalization has accelerated in recent years, so has the necessity for engineers to ensure
corporate advantages. Additionally, in the globalization and 100-year era, engineers must be
trained for reskilling and upskilling in the medium-to-long term to support the sustainable
growth of businesses. Despite previous studies indicating that students in science and
engineering in higher education scored highly in both literacy and competency, it was
discovered that the development of engineers’ competencies, particularly leadership and
problem-solving skills, was difficult to progress based on the Progress Report on Generic Skills
competency test results of Japanese engineers. Further, a lack of liberal arts education and
diversity in terms of occupational experiences, gender, and knowledge could limit their
competency development. However, the need to advance leadership and problem-solving skills
for engineers’ career development to become senior managers has been highlighted. Under
these circumstances, this study proposes a leadership education framework for developing
science and engineering global managerial talent by researching leadership education
approaches in business schools worldwide that have long contributed to the development of
global management human resources.

Key Words: Leadership, Engineer, Career development, Global, Education
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TRAMMOF Y VTHRIEO L ET VU —if A2 BB
T2 EBMHE L.

T, MAOKRZHENERT IEEANBEETHD
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T DBHDEREREHERL, EOXICERLTL2O0E NS
THEONNER (BE B, HEBHMN, BENE, HET
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K L2 LR 7 a — LR E AMBE D20 ) —
B =y THEOVMAERETHHOTHD.

2. AEFELAENSRE
21 BIRAMDIVETFUL—AIE

211 REFE
HITRANMOa BT v —f# L, PROG 7 A |, NMAT,
Saville, GROW360, GPS, GMAP L Wo 7= EttS AD T & A
A2 NI TEE TR LR, S A Aoarerr v
—ZFHLTEY, 2o, KGEHSRERO Y M) G
EMRoTERY v i — MEO 0T —%t g & i
HEFRXOMAA DO L 2FHmIC L v EEERE S, &FEl
H7pa e o —HENAIRE L W D Bl A, PROG 7 A
FEARIZED VT v —i i s E LT L.
PROG 7 A h CiHliEn b a5 v o —D4HEIL, kA
RS, SECERT), B, AFREE#ESI O 3 2D KRy
NGRS, ROBEITFEIZ9 >oth4ydE, BXLO, 330
INGSFEIZOYHE - S S BN, KAPHE & FRAYEEIT 7 BB (L
LA THSOFRZASET 5 L1 )), BEW, IS
1% 5 BeBEREAN (L~ 3 N (B ORI AT 5 L))
Th s (F1)02,
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Table 1 Evaluation Levels of PROG Competency Test

1 2 3 4 5 6 7
y—4—¢& BRI
K IERERAT oy | ooy mreLc| (0D | ERGT
L SOENYL | pamita | #iins (dxoms | REPHE | Chlcm |kRez
S nigAE Cpik |CHFRR| BE |CERTS | ZToRT | EA0 #IxBCE
Fel Rt BAGL | ART S a3 | BBLBE ATEs
SRNERET FERT
| ETumL, |nzons | taon | LEOBE | ok
B EonHM B [1KL5DL | HEER | 70 | REEXD NA NA
b nIERECRE | TE< % 228" | Cence
ELEL 2 BEHM
21.2 REXNRE

FERISEIL, HRREEITET 5 30~40 REERO T
VUSTREE L1814 T, BEEN 128 A (70.7%) &
Rb%<, HHRmEEN 24 A (13.3%), ZHHirFge - B -
Hffith— e 223 12 N (6.6%), T LT, patk, ATGESE
R RS IR - NEEREREEN. VU
A —RERRIE, BAYE 167 A (92.3%) TH Y, i 13 A (7.2%),
ZLT, MEIZEN1IAN (0.6%) iZodz (R2). WL, b
D3 VBT V=TNM N (51.9%), FHHRT V=7
7865 A (35.9%) Lo V=T N 87.8%% 50, H¥ .~
— T 4 TR EDZEDMD T —TN 22 N (12.2%) 72
ST EEHEOHLRTIL, Bl LR EHEKE 1L 151 N (83.4%),
LHRELEIL30 A (16.6%) THoT- (£ 3). FEimthk &
F ¥ T AT =N R 3 IR Lz, ElEkIE, 40 1%
11 AN (61.3%) b <, WIZ30151 A (28.2%),
50 12 A (6.6%), 201t 4 A (2.2%), €L T, 601k 3 A
(1.7%) DIEZ 7=, Fx VT AT =I5 50558 E L,
HEDX ¥ )7 AT —VIENLDERATE DT, £D
A1, Manager 238 110 A(60.8%) & fixH % <, Leading Player

Table 2 Respondents by Industry and Gender

At

E S B &k FAEIPES o HERLL
pEES 119 9 0 128 70.7%
liE SCIEES 21 3 0 24 13.3%
SRS - B - .
B % 10 1 1 12 6.6%
patt 7 0 0 7 3.9%
ATE R — B X .
- 5 0 0 5 2.8%
H— RISy )
HERRNE D) 0 0 4 2%
JEIDE e 1 0 0 1 0.6%
aF oo 167 13 1 181 100.0%

Table 3 Respondents by Job and Academic Background

TR R ARHAN) {3034
LDV R V=T 91 3 94 51.9%
Rz o=7 44 21 65 35.9%
F Dt 16 6 22 12.2%
&Rt 151 30 181 100.0%
Rk Lt 83.4%  16.6% 100%
Table 4 Respondents by Age and Career-stage
s Main Leading Manag Exp Direct Gt BERRL
Player Player er ert or [N}

60 % 0 0 1 1 1 3 1.7%

50 % 0 3 5 2 2 12 6.6%

40 K 4 11 81 8 7 111 61.3%

30 % 10 13 22 4 2 51 28.2%

20 1% 2 0 1 0 1 4 2.2%

Gt

o 16 27 110 15 13 181 100.0%

.y 8.3

HEECL 8.8% 14.9% 60.8% o 72%  100.0%
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27 N (14.9%), Main Player 7% 16 A (8.8%), Expert 73
15 N (8.3%), BXLT, Director LLEM 13 A (7.2%) DJIE
ThoT-(F4).

ek, ¥x U T AT —US5FHIL RIASEC fE3 Y 7 b— b~
FPAV R a—va AN TV gy s FHA
VT BN L HLICER LD DERE L L TERL
A FIVEEEOKE SITX > THARBRLOKBO LS
NHERRDZENOIFEETLEL, BETERLGEED).
FREE OBRAFRETIE, RERELNTI AN (43.6%) &
Bb%<, K%75 N (41.4%), K%+ 10 A (5.5%)

Table 5 Definition of Career-Stages

EF
Director FEALE, MREECEXIRNERETIAT -V
(EH - RED
Manager HHAR A P ISER L, MRS FERRE D TR
BI%E, ®fEIH2AT—Y (BE BB
Expert b DO E IR, WA - Bl AR LR
S INY BRI AT
(~7 7, Manager~Director & [FlEkAL O HE M)
Leading B bW ZE I Manager 242 L, FARRRCEEPHO
Player AV NR—% ) — KT 27—V (EH)
Main AT LTHERZ T AIE LRZM U TH LD HERE
Player A ERT D AT —Y (— AR

Table 6 Respondents by Academic Background (School)

B A (N AR
REFper 10 5.5%
KREpeet 79 43.6%
K¥ 75 41.4%
JEHIRT 1.1%
B - AR 4.4%
SRR AL 1.1%
R 2.8%
At 181 100%

Table 7 Respondents by Academic Background (Major)

FER A% (AN) L
T 105 58.0%
HHEY: s avBa—x 22 12.2%
b5 - BOF - P - R - HERELY: 17 9.4%
B 3 1.7%
N LHfE 1 0.6%
E AT L TE 1 0.6%
PR SE - FHitlh - fHERg 1 0.6%
AL 1 0.6%
HTX 151 83.4%
Rt RE =TT 4T 15 8.3%
B AR - EERBIRY: - AR - IR 7 3.9%
SREY SR - R 3 1.7%
DR 1 0.6%
HEF 1 0.6%
S 1 0.6%
XAk - HE 1 0.6%
LT - T A - WURIE - SEAFHIE 1 0.6%
3R E 30 16.6%
&t 181 100%
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BLORFEFHELDAEN 90.5% % 15, MlCEHI Y, &
f - £FEPRE, MEEMTR, METRBEENTE (6).
R RIR DRLH S B CIT, B TR E A 151 AT 83.4%
5w, ZOW, T22105 A (58.0%), EWE% - 2
— 2 M 22 N (12.2%), 1k - 07 - PRy - Bt - HiEk
BEED 17 N(9.4%) 577 7. SCRHKEITL 30 4 (16.6%)
GEN, & -RE - ~—FT 47 D154 (8.3%), Hl
e BRI - EBRBRE AR B0 T4 (3.9%) &2
o7z (KT7). 7ol FEER ORI SCHREFE Ok
17 FEFREARPFE O FH RN FERE SR LT (08,

22HADESRRAR Y —ILDEIZRBEAMERDOE-0D
EF7YVTRE

221 BB L UVRESLE

EE BE¥ER D7 a— S VEE NMERD ) —F—v v

BOZREEZM S, RO TR AR T — /L OREBRER
Ta T TAT A VI AR OHEENE, HET T —F
EWVSTEERIZOVWTHLNCT D & &g, BTRAME
HOFESCx v U 7HRBHEZE 2 Licky, ZJa—r
BRETICBIZHIR 0 — " AREAMEZERT S0
OB ERERT D 2B E LT,

A, 2021 FE 7 HH 10 HAEToOMICe 7Y v /HE
ZER LT, B RAMEE O 7 o — U NS R
RX Y VTHBEOT o —F 2 RERT LD, oY
FARY —)L®D EE Bf2FIZ Online £ 7 U > (Teams F 7=
LB REEERTHZ LIk, EED1) Zua—nLY
— A —ORRREE FR=—X, 2) = V=T OBRIEE,
3) HET7 T —FIzonTHEW. Ez, o FIEITRE
TELNETX A NT—Z TS L.

222 ABEXRSE
HROEZEAR T —VOPHERE LR T IR L.
=E|Z Financial Times 23%%173 5 EE fi& IV CTABA

0y hEEETS EE 7% DM 30 KIZ) A&

NTWABED R AR — D00 H KK 7 22[FH 10 BOE%

FHELMEWH I OGE BT, EE OREAMHAE S 0 /5

Table 8 Respondents by Business School

FTRKRE HRE OBE A
N Center of Stanford Senior Director, Business and F
é Professional Program Development
Development
Harvard Business Program Director of High F
School Potential Leadership Program
Regional Director (North Asia) M
MIT Sloan Senior Lecturer, ex-Program M
Director of AMP
Stanford Graduate Managing Director, Business F
School of Business and Program Development
IESE Business School Regional Director (North Asia) M
% (Spain)
IMD (Switzerland) Regional Director (North Asia) M
INSEAD Business The Raoul de Vitry d'Avaucourt M
School Chaired Professor of Leadership
(France/Singapore) Development
Associate Director of Sales F
Department
Judge Business School | Director of Executive Education F
(UK)
Oxford Said Business Programme Director of Oxford M
School (UK) Organisational Effectiveness
Programme
H | Waseda Business Professor of Waseda Graduate M
A | School School of Business

TE) F &b, M Stk
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D49 LB L TEWEAICH Y (HEMM, 0.05< P fi<
0.10), Manager ¥ L O Leading Player & tb L TRV 7
V=% Lz, R IIZB W T, Director 1% 5.1 &
KbEWI BT —OfE%zR Liz—J7, Bxpert (Il &
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Director
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DEWEEMR (FEMM, 0.05<P{E<0.10) Z/RL, &
WREEREET) EIRER R L REITET 2 ha b e hbETn
DENRRENT. YT AHERRONATND I LNLHE
EIIREN o7y, THLALT I X Db ABLE - 3t
K Lo 7 BRI 13 Manager & Leading Player 73
Director KV ®HOILET U —&RLEE. ZOZEND
¥ U7 AT — U OYIBERE T I NIEES 0 TEn T ) %
DD LICEENENINLD —F, Director 272 HHHNT

TREERAY - AERYGETER ) Lo 7o TR ) % rHEﬁKE'Jﬁ@JJ

ICHEZRNEDI, EREIRIRORE A &R 572123 —
ﬁ Ty TORENLATH DEIRSNIZ (X m.&k,
BRABLOHDOIL VR V=T OBETHRAM (n=159)
DHEMPBLIEX Y VT AT =V T —=VRloar sy
—OEMAEMERLIZEZA, M1 0P EFRTHD Z &5
Eﬁwu L/f:

WIZ, ¥ VTAT—VRIONF Va2 200RT
=PI T BITR LIz, 1 A7 —2 & L OEEEIK O
Main Player & 9% B Manager O 2 7 i — D75
ERTHDE, ROGFETE ¥ v PR RENSTZOIETRA
AT, HEE IO Manager 233EE B> Main Player

Leading Pla Manager
45 T %
4.0
Sk
3.5 H
Main Player *EEEHY (PIE<0.05) g
T A B B Y (0. 05<PHE<1. 00) ... m
HAE HEE NEE " L. BiEH BES A0S RER HED
BH RN EED BHD B®D BED Chy mn mn BH xS
=== irector (n=13) 5.3 5.8 5.1 4.5 5.5 5.5 5.2 5.7 5.5 5 4.1 4.9
o «Me «Expert (n=15) 5.2 5.9 3.9 4.5 5.8 5.1 5.3 5.6 5.8 5.7 3.2 3.2
=== \lanager (n=110) 5.0 5.4 4.4 4.2 5.6 4.8 4.9 5.2 5.2 5.1 3.5 4.2
= & =|eading Player (n=27) 4.5 5.2 4.5 3.7 5.0 4.3 4.6 4.9 5.0 5.3 3.9 4.2
=@=Main Player (n=16) 3.7 4.9 4.3 3.4 3.6 3.9 4.6 4.6 4.4 5.3 3.4 4.3

Fig. 1 Competency by Career-stage (n=181) (Large and medium evaluation category)
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Fig. 2 Competency by Career-stage (n=181) (Small evaluation category)
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Fig. 3 Competency Comparisons in Two Transition-Stages
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Fig. 4 Competency Comparison between Administrative and Non-Administrative Positions by Academic Background (by major)
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Fig. 5 Competency Comparison by Overseas-Job Experience
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=T ERQHDEMERE LT EBHIZIT< 2 THhH, Ax
k32577 /no—RCREROT 7/ n Y — %8
EL TWAHE T &K LRIA, AV RRAZ—JEBEHE WD

B RIS ) BEEROREICER T2 vV=7
T OFEENZET Hi7=08),

LEDORERMNS, 7a— SR E AMERIZEB N TE v U
THBENRKBEERETH D Z PRI, FFZy=T)—%
—A~ORFRICBNTE, BHEEZEZ L, hoPoiREL (ki
T A NI T$T%ér¢$ﬁJ#M£T%é & BHPR
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Eh, BT RAMOX v U TRHRBIZEBNTY —&— v TH
BEOEEMENHR SN,

322TUV=TFOXY U THRDO-HDHESIE

REORIZIL, = Y=TIox LEZR [ 7 08638
(83.3%) BLO 7T WUER N (16.7%) D 2 DITH0
iz, [ 7 mspngian LoREc [ Ze— L) —F—
DB I ITE M MRORRAR IS E TV TTRFEICER 72 < F
—ALEFEFTHIEEFMHA LEZTET, 2 P=T0
RIS, BN EmO LI V=T A LD
R 2= =y a YRORMNBKE] LRz —F, mov=
TOXFY VTR EELELT, HARAFLEaI 22—
arAX L] BLO BRI ENI~v A FEY
NOEERL DTN THAAF AL EaI a=r—T g
VAXN] L, KEEND T V=T OEFEORMRERET
HY, RILHEORETH D Z & 2 HFMkR L.

(o D=7 RNREAMICRD] EWVWoFy U TRRIT
Mo FEEictETe ETHETH Y, BRkOT =T 3
EMIOBRHOX ¥ ) 7HEOF T, B VR AMMFE L~ x
VAV NEADREENMETHL I L EHCRHELTRY,
BEEL (MBA) REEIZIT< 2 L THENRRBZIT-> T
WA, LOPLHATIE, =0 P=7 13 TROEMMZ 5D
D2 DGR BRRRE T H D L WV I AR, =Y
ST NEPIROREE IR D EWVWI I~ AL Ry b DOBERL
DHEA TV B ARRRE OFRBES R S vz,

323EE IR IV—4F—LyTHBO7 FO—F
7'a— U A B BT D BE ICBWTC, TR ERKGE
BMO—D2THDH I —F— v 7BRIE, v~ A FORE
2% Self (AHCBA%E) , Team (HCOF—LvRXT AL )
Network (FH#ENADH H DD AT — I RNV F—< KT A
N DNEIZE O LD MBEMERB RS, FIHICHER LT
TECRE, TAO~2T A b BLO THBENIAOANE
WA LEEERY —F— v 7 OB E V- -EERMN
BiFoh. #ns
EE%V*?%VF?&%H?M,EEMﬁ%%L gec)
FINCH O T 272012 360 ET7BARA LV FEa—F 7
v N TEA Lfb\é. HHRFTIE T v 7T LD
D3BZa—F I HETTWBEZALH -T2, £7-, B
IRV E AR T 72 OITEE ECE D AED Ak
— U —% A4 F#K 10 SRR CREICER 5 & 5 Z &E SR M
72Tz, Wi, F— L E#EF| LEBLT S Team DT

WS LT 7 —F 2K IITE L DT,

I, 2R aIa=r—2a AL NVOBRENLET, &
MERLOMEFERNTELHHE TELHETELIELHZ
EDEBMENREN, T—=2 T T N—T O (FEEEM),
AR (BEER), RN CER - i), Yo ¥ —
IS EEED RN NTETS Lk 7=, 2 LT, Mika#Es LE
P92 Network 1 ) — & — 2w TR B TIX ANREEEL 23
VHETHY, NSOy b T — 7 BENHER T DAL
HRTWARWADREZ I L CTEHER A BRI ED
Network Mapping %% V5 7 7o —ForSni=. £/,
=FRL]J @*i%f\@ﬁ?ﬁﬁ’i’%!ﬁ L7z ) — & — BB HE
ThHY, Zokwiz, RO a v X7 A (ecosystem)
EEZDT k#f%éﬁﬂ—AW) F—HHDO0IZ, [
B E R LT —= s I —T (DTF/EJZ#*&) 5
N5, ZOHME LT, B2k ERE2SZR LRIRED
BIKROEZ ST 52 & T, HRICBHT 287281 /) ~—
va ORIEEES T L EREHBICROOND Y —F—
Uy T RES ZEMARRE R D LIk b T, HEBERNOAD
TAYA L METTIERL, BRERRE VR A= =7
EHNDOAT = RN FE— BN TR A NEAT
W, KD/ T b= U ZA BRI BT D BN IEH S A
o, V= =y TIER ARSI TH Y, a=—vay
DMETHLZ x ) =X =TT OMNERNHY, V—F
—VwTBR T ST AE LT, SR AM ERRT D5
Ha TEHRY LR, )\k)\k(?):l Ramh—varR
HEME¥ENTED Lo IR SN TWD. F£72, Harvard
Busmess School (HBS) ® EE 7’7 27 A CliX High Potentials
Leadership Program D3 7 N AN—HRABR I TEY, #HE
WA ORISR Z L CTH B &, “Leading with presence” (i
FeU—rTav?) B 30%ERbE, KIZ “Leading
yourteam” (F#E & I 2 L —3 3 V) 23K 25%, “Managing
your network” GEFEE U —7 v a v ) NI 15%, T DMIZ
X, “Leadership and resilience”, “Leading through emotional
intelligence”, “Leading change” & W5 725 U & = 7 A CTHERK
SN, Y —F =y TERBICSINEEPHEICE LB T
XDLTRBIESNTNDZ & bR LTz,

a3

4. FLHLEE

AR T, DT T RAMOX v U 7 2R
ﬁtbf,mmGTxb WL ANDF Y VT AT — V4
DT =i i G, stAEFENTETOF Y U T R
TV TREINDIMERDH D &V D AT Katz OB

Table 9 Leadership Education Framework

BHAE B L iR &

SYET =

BT7 7a—F

ERASSE =23

Self (Self-recognition)
CEAn 7))

* Lecture and Workshop,

* Reflection: 360°Assessment & Coaching (at any levels), writing down a
personal story in detail, and an action plan to find their own answers

Non-Administrative Staff
and Engineer

Team (Team management,
Communication style)

M8 ) Tt

+ Case study, Framework

+ A lot of interactions in the diverse learning group

* Group-discussion (seeing the other perspective)

Middle Leader
Senior Leader
Engineer

Senior Engineer

Senior Leader

NS = Tl

* Simulation: Network Mapping (inside & outside): draw Matrix, and let them

think their own network, and let them think the difference between who have

* Role play
Network
(Organization management)
77 ] wider network and narrow network.

* Lectures: The key management disciplines such as Ecosystem, how to align,

Senior Engineer

persuasion.

what you are trying to achieve (negotiate the different roles and seeing from the
other perspective), but being creative in terms of developing a solution that create
win-win for two parties, three parties involved that kind of influence and

21
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HFET BN, AT —VEICMHIE T _REFAEBEIN RS Z
EERER Uiz, FEEEI ) D AE IR~ 1E, ATk LTk A
FHIE L TRT IO ZRRMERL A =T AND B
OMENRKLETH Y, FREEEKICIE, EHICBN TR D
BEIZIR L, EVIZHEE - OB mIEE L, —EiowE
DD T/, LT, EREHEB~OBITICE, A5
OERZTRL, EmoOiERl, BEOODEN~OMX
TR R OFEE - 22U - BUG & o 72 T J7 | (Leadership)
DONEIZBAFERED S D Z E BRI, BT R AMDRE
MM~ &% U TBRELT ) 20T, MEEMRRL, £k
TV —F =y TORBNRUEATHS Z ERPRE
7. ZOZ R, WMROS = SR EAMEERT S
Executive Education (EE) 28V — & —3 v 7 BBICERZE
SHEFELEMSLTWER, ToBRICE, BTRAMD
BT v — OB & SRR 0 TRHEBISIEE ) )
& TEERD) oLk s mav 27 AORRERTR)
DIZDDTA XL AL EFEDIRFTD Y — X — v FH% &
L C/REN7=. Harvard BS @ Hill 1%, A/ _X—3 3 &
V== o7 & i) —F— v 7] [ ZELCT
FRWERN, TAUNR=REFEZNE DT A ) X—ag
EHEHZMEI LWVOREELIZRY, BRI, /) RX—Ta %
EHHEIHOBREZHES NV —FX—DEFH | & L7z,
HTRAMIZKRDOOENDZDITEXIT A /"= a3 &L
V—&F—2 v 7| THhHH. EE TEY —F—> v 7ORI%R
%, Self, Team, Network &\ 95 3 DOBAREEICHFEL, +
DHEBET 7o —F 2 LR L., BARICEBITAHETRAM
OHEE, THD5< Y AFE] THRREIHAHERE TV
%591z, HME7 2 XL (Hard skills) OBAFSITHEBEI LS
Thoe) V- —vyTFOroshharevrry—
(Intangible skills) 1T S LA HIZH D, =P =T DV
— B =y TERBTHTOICE, VRTIALT =R DR
TR OGRS 2 A0, BT R AMICE W EE -
DILBAEE IR L, HoREN O R EREEE B X D
Conceptual skill ZFIZfHTHZ ENEETHD. Lo &
Nh, BT RAMERE A ~EERT 5% ¥ U 7RI,
V—F— o THEEZTLE LIHT= R 80E O N 0%
WCHD LD FERICE o 1. R ICTRRRER - ZE 5 7 (Jn
i) -V H—t\nWolt [ZANRLERE) HIREEERE
ELTHRELTBE W, PTHEBEMISENMER, Za—nN
LT DBRITB N THEITRAM O THRIAE )| & &
HETHEETHY, O LiTar T r—ORRICHES
EERBRNAD THoT-Z b bW SNTH D, AR
41, +72% 5, Humanskill i%, B TR AM OEFEOB RS
ThHY, ZEeIEPE TR A &I 5 Group discussion <°
Roleplay %, ZEk/axt AR HELT T RLTWD EEDY
— =y TR O AL, T OEFOMREE RIS D
FONEL, BRLE) —F— v TREO T 7o —F Nk
RN T RAMEROGZITIER SN Z & MR L.
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