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The framework of scientific research of leadership

Hrt Ok

Toshio ARAI, Kogakuin University,

Nishi-shinjukul-24-2,  Shinjuku-ku, Tokyo

This research presents the basic framework for persuasive theory of leadership. The attempt of this research is

to logically explain the definition of leadership, functions of leadership and responsibilities of leaders.

Key Words: Leadership, Management,
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Characteristics and issues of leadership of organization composed of side workers

: From a case of company S

Lk T (ERESemP AR R R Y iR ER) b I S =S S S A TN S TN )
Hiroyuki ANDO, Japan Advanced Institute of Science and Technology Master's course, 2-15-1 Kounan, Minato-ku, Tokyo

Asami SHIKIDA, Japan Advanced Institute of Science and Technology, 1-1 Asahidai, Nomi, Ishikawa

In Japan, it has been popular that many companies did not allow side jobs until a few years ago. But recently,
there has been a tendency for side jobs to be accepted. In addition, the type of side jobs has diversified, side
workers who work in organizations composed only of side workers have been appeared. In such

"Entrepreneurial Side-work" organization, it is important to consider the way of leadership for making a

better results. The purpose of this study is considering the characteristics and issues of organizational

leadership composed only of side workers. In this study, we have interviewed the leaders and members of the

side-work organization. The results show the authority of the leader is weaker than the core business one.

This results indicate that it is important that the organization needs the human nature of the leader and making

extensive use of a network of personal contacts.

Key Words: Leadership, Side work, Communications, Informal network, etc.
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Consideration of Leadership Quantification

O% HF KR (LFPRRRFERF )

=B Bk (THFEBERT)

Kenta IDE, Kogakuin University, Nishi-shinjuku,Shinjuku-ku,Tokyo

Toshio ARAI, Kogakuin University, Nishi-shinjuku, Shinjuku-ku, Tokyo

This paper aims to investigate the characteristics of articles written in Japanese that is concerning with

leadership by conducting a Text Data Mining Processes. Digital references of leadership articles, such as

Harvard Business Review (HBR), were chosen in this study as they are more accessible than hard copies.

By analyzing the texts of HBR that is dedicated to middle-level management, it was not possible to determine

which of the leadership models is the most suitable. Additionally, this paper has concluded that each leader
should decide which model of leadership is best for each case.

Key Words: Leadership, KH Coder, Text mining, Harvard Business Review.
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The Structure and Practice of Captain in Japan: Examine the Attitude and Role for Training

FEfE (BERBARFARER S AT AT HA w3 A2 MIFER WFER)
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Kazumasa Hariya, Graduate School of System Design and Management, Keio University, Collaboration Complex, 4-1-1

Hiyoshi, Kohoku-ku, Yokohama, Kanagawa

Toshiaki Hirose, (Japan National Rugby Team former captain)

Tadahiro Kobayashi, The Global Security Research Institute, Keio University, 2-15-45 Mita, Minato-ku, Tokyo

In some cases, leaders are named as captains in sports activities; however, the obligation of captains has not
yet been clarified. The purpose of this research is to examine the attitude and role of the captain within the
university physical activities in order to develop methods for training, and to further explore the direction in
education. The lectures and dialogues for bringing out effective performance to athlete and the team were

conducted six times in total. Afterwards, the questionnaires were utilized to examine which educational
methodology would be desirable. As a result, the captain found that it is necessary to have a good
communication with the team to get members involved and to achieve the goal. In addition, it turned out that
the involvement of spectators and feedback can make it easier to demonstrate the performance.

Key Words: Captain, Leader, Management, Communications
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Leadership Education Learning Cycle Integrating Knowledge, Simulated-experience,

Real action, Reflection, and 2-1Assessment

OE il &y (FEEX)
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Tomoko MARUYAMA, Ehime University, Matsuyama, Ehime

Masahiro INOUE, Shibaura Institute of Technology, Fukasaku, Minuma-ku, Saitama

The leadership education program has been conducted to improve leadership ability of students, which
integrating knowledge, simulated experiences, and real actions in the Masters program at the Shibaura
Institute of Technology’s Graduate School of Engineering and Science since 2008. From the result of

program improvement repeatedly and students’ learning outcomes, the leadership education learning cycle
was designed, consisting of 5 modules, knowledge, training, real action, reflection, and assessment. Each

module has a mutually complementary relationship. The content of these modules could be changed
depending on the learner characteristic, class scale, implementation period, learning style. This paper evaluate
the content and combination of modules in the three types of classes and training carried out so far.

Key Words: Leadership education, Simulated experience, Real action, Learning cycle
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Leadership Education by Active Learning and Quality Assurance
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Masahiro INOUE, Shibaura Institute of Technology, Fukasaku, Minuma-ku, Saitama

Tomoko MARUYAMA, Ehime University, Matsuyama, Ehime

The leadership education has been carried out in master program of engineering over seven years. The
method of education is that students get knowledge, train virtual leadership actions by simulator, and apply
them in the real situations. The value of the class is proved by the learning outcomes. As the class was an
elective subject, the participants were restricted to a small number of Japanese students. On this occasion, this
education is set as a compulsory subject so that about 80 persons could attend. In this education, the
leadership class was carried out to the mixture of Japanese and foreign students. Students’ learned behaviors
were analyzed by the electronic portfolio as a means of assessing learning outcomes.

Key Words: Leadership education, Simulated experience, Active learning, Quality Assurance
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Outlook for Leadership Development in University Education: Study on the direction of Leadership

Development in University Education from the previous Leadership Researches

Zk A (TEBERE)
Takeo NIKAMI, KOGAKUIN University, 1-24-2 Nishi-shinjuku, Shinjuku-ku, Tokyo

In this paper, I verified historical transition of the leadership research and examined how to do leadership

development in university education. Previous leadership researches were mainly to clarify the universality of

leadership in industry. Leadership development has been required for university education in the face of

sudden changes in society. Research based on the industry does not necessarily apply to university education

as it is. Leadership development is difficult to train on university's regular curriculum. Club activities in

universities are expected to encourage students' various growth. The viewpoints and evaluation items on

leadership research to foster leadership in club activities were proposed.

Key Words: Leadership, University Education, Extra-Curricular Activity, Evaluation item
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The global leadership is taught to everyone at a university

- Coaching communication to be able to perform on a daily basis in a laboratory

K nzs RAETLEERE)
Kanako OISHI, Tohoku Institute of Technology, Sendai,Miyagi

The training of the global leader is required now in Japan. The superior characteristic as the global leader is

that they can do "devolution". A leader draws the motivation of a large number of people to delegate them to

act voluntarily. The coaching is the communication skill that is effective for promoting motivation

improvement and spontaneous action. This speech shows the coaching communication which anyone can

perform on a daily basis in a laboratory.
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Enterprise Leadership Education History and View in Future

1E Ol B— (&EBeky Sete o)
Ryoichi NAKAYAMA 2665-1, Nakano-machi, Hachioji-shi, Tokyo

Enterprise leadership educations are hierarchy introduced from newcomer up to division manager candidate

in TOSHIBA. New important concepts for next generation leadership education are diversity, wisdom and

literacy.

Key Words: Leadership, Education, Management, Communications, Enterprise
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Consideration on leadership in company project

FAATSEAE (BEPE E BROR)
Shigeki MATSUMOTO, Kansai University of International Studies, Miki-City, Hyogo

Abstract

In Kansai University of International Studies, I am working on "Company Project” in the class of the

department of management. We operate simulated shops at university festival as a virtual company and lean

practical management. Students who became the president and successfully managed the company have

confidence afterwards won prizes in business plan competitions, succeeded in projects in the university, and

are doing good jobs. The company project will be in its Sth year, but this fiscal year for the first time, [

focused on the leadership of the president and investigated in a review and discussed. The company whose

president demonstrated the role of the president has good business results, the general meeting of

shareholders is smoothly progressing, and there is no problem in the accounts statement. Also, in the

company with the best performance, the president listened and listened to the opinions of the employees and

realized the company management of all participants.

Key Words: Leadership, Management, Active Learning, etc.

1. %5

2012 4F 1 0 BAVE [EER R, A MIRFEERE 28 2 424
O T —vR{EME] T, KEREEHLE T hv=—7
Y=l MICRYHATHD. R —E A2 RH LT,
EECERICRMT 2 BEN 2 RETH D XN—F ¥ LTl
HDON, BB EEY, BAREEED, ~—7T 4 JiEH)
175> T PR L, JEEICIGE L, IREEEE-> TR EhREaE T
LM%, T AV DHEECBIFALEX—FREVDOL S A
REFHEO—RE L I FEATRATTRES, ~—F T«
VI AFTUAEEREBIES L EBNICLIZBOT
bolehy, ZORELFFEMGEL THFT, 4R L LTY
—H =y TR UIHEN, TORBEE L - THREL

EaED,MRELTRVEIE LTS Z IR DUV

T, AFEENL, FEOR VIR Y O, AR A
VAHAE a—FITW, 2O == a ey MBS
— =y THEOHREEL LT

2. AvnR=—Javzy FERERE

2.1 &4

2012 FEfEE PR BV T, PAEICRE ZOFR 0 E L o LR
O LI, BRI E S TUE LW oiEmic o7,
AVE =Yy TR =R T == T EOPIMNEI L B
DN, BT TIZH L2 b0 EEAL T, FAEDOFOEHED
B ENTERVD. T TEZIZDON, RELETOREEE
HEE 2 AN—F v LRSS L COBM AT S 2
L TChot.

KZ2DOT 7T 47 F—= 7% 2011 4E)s HRE 2R T
A, FD CTHHEZITWARD O 2R LN, —E A7 —
SR E =y TEOFINEIICE L T, 7
WTHRAZ L L LTI CICEV I E N TXAR L E X
7.

2.2 huk=—7ooz Y FOEKHAS

- 1 £ 10 NFREE T2 ED 4R, BEh, 77 14 T R
B, =T 4 VITEHE, AL — g VERE, ANFEE A ®
H3 5.

- B HY oA NSRRI D,

« 1 #£ 1000 FJTHEEA 10, 000 FI~20, 000 FHDOEARLIZT 5.
c RFEL 2 HIICIRE ATV, BEMBR 2T EIZL T BEE
BaETH.
AR EVERIEA, THUHASIT) 2RIATS.
< BRI Oy S I T 5.
CHBILT R RTT 50, KL W THFEEESTIL,
B/AROT FAAL R B, UhNESREBERBRSED)
2.3 2016 FEQEMEH LAEFE
<2016 FEFEI, = ARF ¥ /%A T 8 DRI ENT= D,
HERBILINETO 5 FRT—FR DI Do/ IR IC
MRS Z & EORFLERFROBENER T2 L
B DN, 84D H B 4 EMNTE ERTILE CHLFIZE) ERfE ClRT
WZRE Y, BRERRS DIETTA 5 £ < Wide etk 3 #h 7.
TRV ORET, RER UG CRICBICHEC &L 5 25
EiEEE Lo, BEEH LRSI LSt ki Liz2
HRBDONEEZ ST, HEZEARHE S,
AT RIS, HREORE L) —F— v TIZDNTA
VHEEa— BRI HRUMIE, 2T =y T
DEBEEIN TN E D DB ECRIZ SE T2,
3. AEHER
3.1 honR=—Jo>zy FrOEE

K4hose | & 5E BRI CHFIZE) 1R —1 DB Thb.
A FE~C L1, fEdn O ) T <5t ERRFIZE A BT T, E~H AR
RETH . DA TE AN D LU,
F-1 SBT3 —~ R (AL [)

=1t 7t k HFIZE | BRERSX | IREEX
At 46,902 18,356 1[A] ©
B 22,800 17,800 1[A] ©
C 47,300 8,721 1 [=] O
D tt 38,000 0°? 2 [A] X
E tt 28,400 2,400 1[A] ©
F 4k 31,500 -8,001 1 [A] ©
G ft 17,500 -10,421 3 [H] X
H £t 23,270 -14,321 2 [A] X

Copyright © 2016 HA Y —4— v 742 All Rights Reserved.



I, MRTERESAZEERVYILZENTEENE I IS
WL, DAL, HARIZRP W I L C 2 [8], G 4RI 3 [ B TR A& 2
ez BHZ PR REEICOWTIL, A #E, B A1 E A F AR
I, BFEOTTIESL R 0vo 7228, C #HIIkERE TEIEL.D
t, G AR, HALE, AR Z < RERESTHEBIETE R o T,
3.2 HRDIRYIRY

KR, RERSKE TR, A v a— BTl =
—7uVxl FEIEVIESTH Lo REOSH, TR
&% 1 BT )T TERD- T2, EENE L kT
Wi o a2ttt R L L CoRE 2 RIE X 2
WZOWTXHIBOWTWAIHEERH D, OIXXL< ¥k, O
IR, A TR o T, XTSRS Th
.G AL, A B3 EE o L.

K2 tHROEFEZRFETE N

=t | 2oF | AMERE | HBEEX | REEE

mPEZ R | MEpTIC B4s | HoER
ET D BliEd 5 ZFFO

Atk ©) © ©) ©)

Bt © © O ©

C#h ©) © A ©)

D %t X A X O

E tt © © © ©

F #k © A © ©)

Gt ©° ©) O? O?

H 4t X O A ©)

332D TA—T R EHEDEEIZDINT

() EF -#EHRs 10 - REZEMELZLOSH

BT CHRIERSE 1LETZ Y7L, REELEN -
72 A FRIZOW T, S HEN W B B L RS & TR D T i &
BRSO TN DIZx LT, i 2k o7 0, S35 E & fERR
THDICT TR TReEL & L. LML, EY
WY TOREOa Ay ME, HORFICHELTICEETER
ZHLE> TEELAW, B35 L7z ECRECTIRY AT
DT, fERE LT, H & OHEOH IR DEEHIZ OV T,
ot Ly EFEQ Wolzt D & Thb. HLEE, SLEM
TIFER < BROHEETRD LTV,
BAUFEERBAOLHETH LI, HER—AOEVITFE
M RNLHED TR, K& —F—v v TERFEL T
BATELTVE IR — ML = R IFBES T
SEER LTV D, THIZHE GBI E N TR E o
7% 5 T, ERIIEBOBRZE TR L TN 5.
CAEE, HEENPRE 22 H L CTEEVE Fi> CGEE L Q=
LKRHIRIT, 8 O TR LN —FRE»o 7 HEIT,
HO TRV T ETHEBEOXEZHEY TERN-ZLEYD
WKo>TUW5D.

Q) FF - BHERES 1| - REERBELZ LOKH

cBAHE, BFEETHEHTHY, BRI T ENTE
DTERPST=ENEW LR > TS ThH L0, R i3k
e+l B ELTEY, 2HoFHANKER L, EFL
EETE W RIS YOELZ L CAEN- 722 9 T,
SAEM L CHEORGE RGN, REOEEICONT, EH R
STELENRFNTSNDINE —EBEMICEZXT-Z ) ThD.
cF A, B ETRRAE RRR Y HEANDB S o 72D TR
ST, RO NBIZEL, oL THE) - Tz,

G)FRT « TRV E L - IREEMED » 024
DAL, FZEE 0 L LTV RD L, BERE LRV E
LC 2 BTV, PREEIZH RWDICHEN H - 7. BRI, &
IR E > TOIAEERRTH L, $REIS 72 - T E D
ElhoT, StaEE LD THS. LTzl

PexRololodd, tto—FREbAEN T HEEDL I —A
TIEEAETSTEDZ L TH DD 1L, S EI—FRED H

SttL ot HEERBIE, B O RAEDRIAERE IS LA
FAETHROIZEDZ ETHoT-.
cRETHRERES LRV E LT 3 [EYTV, IRAEEIC S FEN
ol ORI, (M H T, g RE T FicErgo x
D CThol RIE, AFRED EFEWE, Ax EFE S
T L EER LT AR, R RIC R D T EE X T
TATHMA T HHEN Lo 72 5 TIEML TV 5.
HALIZ DWW T, ARES—AERRMITIY LA TV D ENRHIG
MW THSTR, RATHERB— ANTITW, F—LE LTD—
WX e o Tz A ETITE R L W e DT, BN
HEEZTHIZ LIRS EE-TEY, (HEICRILTY —4
— Yy T ERETE o
4, R

SEEEON R =—TuY ) MIOWTERTLHLE, &
HOFERB EHENEREZRETEINE I MDDV T, IE
OFEBMEN R bz, At B, CHElc oW T B B AAD
ZELLTCREFTTIED- 10 E i, FAEIZOWT Y, 4EERN
BEZHSICRELTRBY, RKELETORRE b o> Tt
OFHMMEE R L, AN & A T cELE L C R O EE
L7 5 AEEENR LW D i, 6 4 H AR, R oE
DEZANPLIENRDY, F—2E LTO—KENRNE F,
RAUTHHER—ANTT 22, &L HENLOEN LD D03,
EHBETLEFE WD Rtz

—&EF Vol AT, MR LB OB TRV E
T LAV, HEHBEEZEESMTIEDY B, EETHEITL
-, Zhid, "NT R a T — FE BB TIER L ET
THDOERUIRERATHY, BE—F— - KT v —2EH
BT EDET I~3-TVx—X - L& — | OIEHAZEID
TWHD L LBET 5. AL BT, #ESTEE &ICH L 72
NDOHHEOBERZR NS, ZO LTI L E e
ZELBEVPOLHED TV EIREVIEY O LR — O Titalk
LTWa. 2, 17T 20FBIOFT, a7 1 —BHETO
VU= E LT LTVWAZE Y — RIZEWL DT, #HE
HTREL TR L ) RAENR T A THD.
5 w#&IC

HonR=—Tuvzs FERL2ELADKENICHRAE~ T
VAVMEABILEWSFHERBAREL TR, TORED
FT eyl b=V A 0 M Z2FEFTETVWE. I vy
avReY, FHELMAREROOND. I vy a v EE
BT Hdic, n Yy 7Y ) —CiEINIICE x, &EI 25y
LT, AV a— e LIALT, A v Fx¥— TR
ZHEL TEDTWL . TR ZFEEEIZY TIZIT O OO0, B
vR=—Ta Vel N RBFEA (BIFENRKE EE
L= L HEB LI=34) ~DA v 2 B a—fE T, 1 3IE4e8
B, ZOhoR_R=—=7ayzl FTEHEELONRKRENT L
FIELTBY, FIZTF—2 T =7 DOKYIZEZFE->TWND.
F i, fERIZ > T ERL M2 EE LA, UK
HEZF > TIHEILTRY, bR A XTAELEY,
FNOT Yy NOBEEFIT /o TRIIEEED L, wilk
H RV —ELZORBENDNEEZ L H o> TN 5.
SEBEINDC, ho =TVl T —F— v
WCHESAZYTTRYIEY 2170, 1E - EELELOTHD
N, WEEUELRE 2T 20 EEXD.
SE AR
(1)  FINREE, TPRER NTARAa7 H— K] (2013)
(2) PF N7 v— TBRORE] (2006),129
B) ATA4—TR-avqa—I5%R TOOHE] (2016),

386-388

Copyright © 2016 HA Y —4— v 742 All Rights Reserved.



FNEMEETO Y —F— y THHE & HEER TORY AR 2 FFl s

AN () R E RIS AT FERT)

1. #5

HARDY —Z— » T3 DI S 8E %251 T HRK
KDOENEIFTRDESONTWA . HADEREIZRB TS
— X =y P RERERER O [72F > TEIZOWTR
WHIRESND A XA NS BUETIIRE BB RSN
% R R A A5 A 5 TAE0 20~30 X DEE AT B LTI,
MLt THAER REOFETRAIND LY
—H =T LD EMRETRAMPELTETND
LEZOND EHIRE Y AL N E LTRELIE
Ao TOL T EEIR A Y — & — R O BB R Fr
WY —F =y PR T EDMERNT  ala=r—vs
CHENIA EOREEE %< ZIT T A,

LTI BEOB CEFRVRITHM LER L CTE 7,
V=& — TERORIUC DOV THREZIT ).

2. FRAZFLITAEAE

2.1 EMFBEIZBIT DY —F—2 v TEHK

A Rt R R o R 2 S E I T O EIHE I T
DY —H = v TERIZEE D> T2 — A B -4 —Th D
BRI - ERERIR(IC 30 AL )M, IR BRI Y — X —
TR WISV VR ICFAE S T E STV DAL 10 R0
DJB(IIT 20 RN KT D EHFHED k1 5

V= — IR L L7ziE L vk, ) —F— L LT
DEVHXAaIa=h—a rElAEbETERTSZ
EB LW EHITERIICIE, 2 —F 70T, G L,
V== ERELTOHTEDOBLEFTH S BEMITETE
YH~—H EETIE 12 HEOWHHE & 4E12 b7z - THEfi L
TBlh 5.

WHE IR TS X 2 —F il 232 O Tl
LU= RMOZ#E EOBROY =7 OR M % 40
BRLTWA.EBILT 7 — Mok 2ERINEDORM b i
FRFFEINICRR E LSl O SUG 2 FERFR T 5.

2.2 MEHEBIBTDY —F— v TEHR

Ay Y NT AV TEBO—ERE LTHEIIChIE-,TA
MERICHEED > 7o — A B HEHOSETRE ) b 24072
EEIE T v a VEESRE LB R 7 ey =
7 b F—bEB o T =X —%E4.EFRAZFTIvyraro
PITHEFE—DOBELELTWAR, 7 vy b —2—0Dk
EZEEHEL TW A BBFCIEI vy a v oRER) —4
—B LR VT N AR —OREITENY D
TuVxl FORBREBHRMEE DD BRMICERRERN
D LAVVZEET RS v va o RA = ) —=F—D
BELALBIC LTI ELHD.

3. MRBERFITAEKR

3.1 FRAREROER

B EEHEICB TS Y —&—v v TEHK
TEFHEICBWTHESIIE YR A ala=r—Ta Ul
T H=— AR L T 5 EE OBE TR BRI i
RY —F—EfiR e e Lz, ) —F—L LTOHT &
OELFICEHTAZHLONITEEAEEED TS JLROEM
BTN T2 FERICBLIBREVME & L TIE A TV 5L Y
— =y T ETL N COMME L, &4 & B4 — 2 — A A
R CRfEE ORI A W TR L7223 5,30 [BIFE A S i
LT&7k.

WEFESCRBITE Y == v TEHRK
HOEIBELCEIIBNTC, Yy 2y ) —F—{Emic LD
J—& =2y FERICE > T, MR TE A8 ENELNT.
[EHETIE RS T A B BRI 2046 K3 EDO B T, 920 7 1 o
=7 MUIZNE TR0 KE) - K7 e y=7 hE@EL
TV ==y TOFRRLY —FZ—L L TO@EED B
IZ—EDREREF LT

3.2 9% - FHE OFEMm

B EEPEICB TR —4—v vy TER

FHE SIS Z A, ) — L — LBV TA A =TT 25 A
SO Y —F —@E 0D L A4 N BURFE B Lo A
W EFEFEE R FIBR T3 a=T 4 —0FE - BHD
RBRE TN —F =2y TaFFoTNDANREL L ET
LND > TCHPHENY =X —L R HESERTY
— X FHETXL002 L9 L RSN TRATHE]
MEEE | Ly 7R el 29 5.
TILEABRESICTHLTED - TEXZHI L LEKRTEDY
— A=y X2 OEZE LT KB ) —F—2 v
B LAHE COFISZEE L TN D.

(TR D) —F—2 v Fix Wb d hy F&2 7 RL
TR D FRIZBNWTRWZE 2D A R—%2@ESIT L, A v
NG L THEE, A U N—RNME T WVWE Y77 ) F—
F B ABHE I DO LS E LT ES DAL ECBRT
ER PR
Z OHHMEILIT ZOHFMHEE T L TOFFINE N ZHE O
A & L TR E 2L L FRINeTIE 24 Te7- 0, MY —
H—y TOEIZTANSNRLTNE D THD.

W, R A L MRRICEE 2 & &L —TURORBA & L
TR LT 72 50 AP L ORBICTHERY — 4 — v 753
WU, B BH OB N v 7 X0 BN,
DAL LTI —F = v 7FRROBNTWS Z &
TR R DX o7 L) TH Y, ZO LETHELTH L
72&5Thb.

Copyright © 2016 HAY —#—3 v 744 All Rights Reserved.



WEFERBIBTDY —F— vy THK
INETORENS, ZOTTIVTED THD EMWELT
W5 722 LEL ORETREORAZ LN 5 0
RWEGIL < OT, FRRICFHIERZ - 72,

EFTE SO 7T v AL D [RLTED) B
OEFE. BARMICIE, KA L CHEFEN 5, ERIREEND
FBEBRCTHENZZT ROREICL TS, e & Mk Lok
REOME RIS L D Jed - 153E 7 EOFINT X » T BB ASHE &
LTEERI T2 M) —F—ORBBIEDORFEERHA T
LEHIZ B0, 7alal vnbid, 21347
P N—lZ T BB EOEBEEZFHE U R E LT, 4ot
BIZEREN RO, LRI b2 A D B3 Bk X 7.
Wiz, VNSRRI (2 KD EEEFED L .£<
OFBILHD NS TR R 0L —F—R&KHb 72
KHENCRS>TWADEFDED Y —F—L LTESIRLE
ZIXECOPRELELDPL T ALEWZTHI NS
WHBLIZIRIR X 5 2 v g VERE) R 5 2 /N S R REK
BAaRbbE Tl L FNEFIL TR0 R LTEHK
PRVWZ ETHRAIZY—=F—L LTOHEBEZMIZL TN
HEEZLND.
SHEARICIER N E N EHE T b Y —F—y
7B LTV R N T E A, o RIRR
BORRERNZ L Lo ZOREEERLE L0
B7bidttNTEE N 20, 7u ey FTHARE %
F o T, iR A B SR b 72 A S OTE Lo T B
DIRNIN S BB D LB LR TV 5.

3.3 AR - AEDSH
TEPFMEICRBN T, Y2y MDY —F—2 v
BEIZBWTH, FHI(T T AE)ZEPL L TELICEE S
EFTwE W E L AR DE TEMHESTOY
— A=y TERIT, N E TORER_EAHEN PDCA @ Plan
X Check D&% F - LR L HEH S 2 0 CTHRFE
L TN E WL EEAM O — ¥ —2 » T ERRS
EOERRMCAERB TV FRHAEF R AMBEE D IZ NE X
NBHF/NEMEEICB O CBERNEZRIES T LR
DETHIFEIE .
FABNIAEE N D & b EA U EOREITTRIEL
TENABRITEEZR R LT 2RV EADEALTY
— =y TOFRICHEIETHE V. A%t
OFALE LT, BFED NBEIESC, FH% 5 e @4 1Bk% o
VTN PSR LICREZE T a2 —8 8552577
WABDZ D Z LN BESND. L LD 5, HEfH T 0
T (2Ol ICHEDHANEIZSIZELL RNV EEZ, LD
ATV —H =y TERO—B & XK A L
TNz,

4, EE

V) —&—y TERITIICRES OESE TR, B
KOBERY) —F—2 v THTEEL TV DT Tk,
MWOEERE, )V —F—L L TOBEENZ LW EZHAEL
TWa.

-T, THEAER| ©IORXANR—Y L OMLEREL, B
MEELEELT TAKRSER) Lans, Ho=—XITs
25X FEERIERNBRTH L. 2y FTar s
U BN TCRUT T2, ARICITE R E 2 SEO SN
HHEEZTND.

FOEHITHLARY —Z— v T AT, BilkEOMR%E

T, BARORERTICE T2 —F—2 v THERIZOWT
A - R EHRTVE L.

SE Xk
1) V—=F— o7 30—V AvnbLEEE~ I &
ik FHFMEE2013 4)

Copyright © 2016 HAY —#—3 v 744 All Rights Reserved.



—B#EEA BXY-5-7yTES

HARY —F—y FHEE FATHT - —MRALREA AR Y — ¥ — sy 7 e
T103-0025 HUAUHEH X A AHE 51T 1-2-12
FIEFESCE 2017 vol 1 SR (k) 6F
A—/)L :  jimukyoku@leadership-association.jp

2017(CER% 29) 3 A 25 H 3T

Website :  http://leadership-association.ip/




