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Leadership Education Learning Cycle Integrating Knowledge, Simulated-experience, Real action, Reflection, and
Assessment
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Competency and Leadership Required for Human Resources in Global Engineering
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Organizational Requirements for Corporate Senior Executives to take Effective Leadership on Cyber Security
Administration (Key Success Factors of CISO Roles and Relationships with Board Members)
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The Ripple Effect of Servant Leadership and Activation of Work Group
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Case Studies on the Leader’s functions (Two cases on leadership in Imperial Japanese Army)
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A Study on Leadership Education at University (Current situation and Issues from Survey of Literature and

Questionnaire)
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TOSHIBA Enterprise Leadership Education History and View in Future
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